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An Act to Establish the National Public
Health Institute of Liberia

AN ACT TO ESTABLISH THE NATIONAL
PUBLIC HEALTH INSTITUTE OF LIBERIA

REPUBLIC OF LIBERIA



WHEREAS, the [ egislature 18 authorized under Chapter 10, Article R0

of the Constitution of Liberia (1986) to enact legislations to cregte

agencies and commissions of government as may be necessary for the

~ffective operation of the government;

WHEREAS, there have been profound insurgences of infectious diseases

which threatened the life of all the people of Liberia as evidenced by the
recent unprecedented outbreak of Ebola Virus Disease (EVD) in West

A frica which exposed weaknesses in Liberia's national health care system
and highlighted the need for the establishment of a public health

institution in Liberia to support national health delivery services;

WHEREAS, it has now become incumbent upon Liberia as a nation to
create an institution to collaborate with and strengthen the Ministry and
other Institutions in the Health Sector to heighten the infection

prevention and control efforts of the Government of Liberia;

NOW THEREFORE, it is hereby enacted by the Senate and House of
Representatives of the Republic of Liberia, in Legislature assembled:

PART I: PRELIMINARY PROVISIONS Section 1.1: Short Title

This Actshall be cited as “the NPHILACT OF 2016.”

Section 1.2: Repeal

Immediately upon the passage of this Act:



a. “The act establishing the National Research Institute of

Li.beria.(commonly known as Liberia Institute for
Biomedical Research (LIBR))” is hereby repealed.

Section 1.3: Definitions

Unless otherwise stated in this Act, the following terms shall have
meanings as follows:

d.

~ -

-

“Abandonment of duty” as defined by the Decent Work Act of
2015.

“Board” means the Board of Directors of NPHIL.

“Consulting and service fees” means fees earned for services
provided by NPHIL.

“Conviction” means determination of guilt by a court of
competent jurisdiction of crimes related to fraud, bribery, perjury,
misrepresentation, corruption, plagiarism or other felonious

Crimes.
“Deputy Director General” means the person appointed under

Section 4.5 of this Act.
“Director General”’ means the administrative head of NPHIL

appointed under Section 4.1 of this Act.
“Foundation” means an independent, fundraising body to be

established by the Board as referred to in Section 3.7.
“Grossly inefficient” as defined by the Decent Work Act of2015.
“Indirect costs/institutional charges” means a fixed percentage

levied by NPHIL on all research grants.

“Institute’”’ means the NPHIL.
“Minister”’ means the Minister of Health.
“Ministry” means the Ministry of Health.

“NPHIL” means the National Public Health Institute of Liberia.

“Operational research™ means non-medical research that supports
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logistical and health management decisions.

“president’” means the President of the Republic of Liberia.
0. . lico ria
“Response” is the rapid, coordinated detection, investigation anq

“Intellectual property”’ means any property as defined by the
Patent, Copyright and Trademark Law of Liberia, Title 24.

PART II: THE NATIONAL PUBLIC HEALTH IN STITUTE OF
LIBERIA

Section 2.1: Establishment of the National Public Health Institute of
Liberia

a. There is hereby established the National Public Health Institute of
Liberia as a corporate body with perpetual existence and a
common seal. It may sue and be sued 1n 1ts own name and subject
to the provision of this act; performs such other acts as corporate
bodies may lawfully perform.

s b. The Institute shall have financial, technical and administrative
autonomy; however, 1t shall be accountable to the Ministry of
Health in the discharge of its functions.

c. The Institute may in the performance of its function acquire and
hold movable and immovable property and may enter into

contracts or any other transactions that a state owned enterprise
may enter into.

Section 2.2: Composition

d.

The NPHIL shall be comprised of two Departments containing
nine Divisions; in addition to the foregoing Divisions Of
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Departments, the Board may create other Divisions or
Departments based on the Board's determination; the two

departments comprising of nine divisions are:

1. Department of Technical Services

a) Division of Infectious Disease and
Epidemiology

b) Division of Laboratory and Public Health
Diagnostics

¢) Division of Environmental and Occupational
Health

d) Division of Public Health and Medical Research
Development

e) Division of Training and Capacity Building

11. Department of Administration
a) Division of Financial Management
b) Division of General Administration
c) Division of Procurement
d) Division of Communications and Government

Relations

b. Each department shall be headed by a Deputy Director General
and shall structurally be composed ot divisions.

Section 2.3: Objective of the National Public Health Institute of
Liberia

The overall objective of NPHIL is to improve the health status of the
population of Liberia in collaboration with relevant agencies and

institutions of government. The specific objectives are as follows:
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a. contribute to the development and sustainability of public health

workforce;
b. collaborate with the Ministry to develop, enhance, and expand the

surveillance and response platforms;

c. collaborate with the Ministry to develop and strengthen the
laboratory system and public health diagnostics;

d. collaborate with the Ministry and other relevant sectorial
agencies to develop, enhance, and expand processes and
structures to protect environmental and occupational health;

e. collaborate with the Ministry to expand, conduct, and coordinate
public health and medical research to inform Liberian public

health policies.

Section 2.4: Functions and Operation of the National Public
Health Institute of Liberia

a. NPHIL shall perform the following:
1. coordinate, develop, and maintain surveillance

systems to collect, analyze, and interpret health data
to guide health interventions;

11. use surveillance data to advise the Ministry on
setting health policies, priorities, and planning;

1.  coordinate reference laboratory and public health
laboratory referral services;

1v.  provide guidance and direction to counties and local
authorities on disease and injury surveillance and
outbreak response;

V. interact with other public health institutions and

regional public health efforts with regard to the
epidemiological surveillance and management of



V1.

VII.

VI111.

1X.

X1.

X11.

X111.

X1V.

XV.

diseases and injuries, including strengthening cross
border and regional public health efforts;

assist the Ministry in strengthening the capacity of
the health workforce in health surveillance to reduce
the burden of disease and injury;

strengthen epidemiology and surveillance of
communicable and non-communicable diseases;
provide guidance on the prevention of diseases and
workplace illnesses and injuries;

collaborate with the Ministry and other relevant
sectorial agencies to promote environmental
responsibility;

collaborate with the Ministry and other relevant
sectorial agencies to enforce environmental and
public health laws, policies, and regulations;

advise the Minister on strategies to improve the
health of the population;

support the health response and provide
recommendations to the Ministry and other sector
agencies on control measures for disease outbreaks
and mitigating health risks and hazards;

collaborate with relevant government departments
and government agencies to implement
communication strategies on public health 1ssues and
outbreak response;

assist the Ministry to provide technical support to all
spheres of government and other regulatory bodies
on disease surveillance, prevention, and control;
conduct research to inform policy and guidance on

public health and develop processes for

4




XVI.

XVII.

X V1I1.

X1X.

XX.

XXI.

XX11.

XXI111.

dissemination of research findings to key
stakeholders;

strengthen advocacy, social mobilization and
partnerships related to public healthresearch;
provide Field Epidemiology Training Program
(FETP) and Advanced Epidemiology Training
Program (AETP), and other public health related
training to health professionals, government and
regulatory bodies;

maintain accredited reference and specialized
laboratories for pathogen detection, disease and
injury surveillance and monitoring, outbreak
response and the provision of scientific evidence to
prevent and control infectious diseases;

subject to the approval of the Minister, set up
[nstitutional Review Board on public health and

medical research;
coordinate activities relevant to national specimen

biobank;

recommend the quarantine and isolate of persons
who have a communicable disease constituting a
public health threat;

recommend the declaration of public health
emergency and disease outbreaks based on available
public health data;

coordinate with national and international
institutions, as well as international agencies for
development support in order to promote
technological transfer of knowledge, training and the
upgrading of national researchers and technicians.
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b. NPHIL may:
L

11.

111.

1V.

V1.

Vil.

liaise with any other regulatory authority or
Institution and exchange information with and
receive information from any such authority or
Institution in respect of matters of common interest or
public health concern;

cooperate with persons and institutions undertaking
basic research in Liberia and in other countries by the
exchange of scientific knowledge and the provision
of access to the resources and specimens available to
NPHIL;

participate in joint research operations with
government departments, tertiary institutions,
museums, scientific institutions and any other
persons;

produce and sell by-products of its research activities;
collaborate with the Ministry of Agriculture and other
appropriate agencies of Government in maintaining
data and giving advice to Government on the
population dynamics of its wildlife reserves, their
biotic interactions and their socioeconomic,
biomedical, and cultural significance, with the view
of protecting the reserves from indiscriminate
removal or abuse in the context of One Health;
perform such other functions as may from time to
time be required by or consented to by the Board;
promulgate and issue regulations governing NPHIL
in the field of public health research in Liberia.




PART III: GOVERNANCE AND CONTROL

Section 3.1: Board of Directors

There is hereby established a Board of Directors which shall be the
coverning body of NPHIL and which shall consist of eleven members.
The Board shall be comprised of six (6) statutory members and five (5)
other members appointed by the President.
Section 3.2: Composition of the Board

The Board shall consist of:

a. The ChiefMedical Officer of the Republic of Liberia;

b. The Minister of Finance and Development Planning;

c. The Minister of Justice;

d. The Minister of Agriculture;

e. TheUniversity of Libena;

f. The Director General who shall serve as Secretary and non-voting
member of the Board; and

g. five (5) other non-statutory members one of whom shall be the
Chair Person. The Chair person shall have a minimum of a master's
degree 1n public health, public policy, medicine, health
administration, or health research-related disciplines.
Additionally, the Chair Person shall have a minimum of three
years' related work experience and must be a person of integrity.

Section 3.3: Functions of the Board

The Board shall:

a. considerand approve annual plans and programs of NPHIL:

b. vetand appoint the Deputy Director Generals and Directors of all
Divisions:

c. vetand recommend at most three (3) persons for the position of the
Director General for appointment by the President;
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d. approve annual budgets, strategic and operational plans;

e. ensure contracts, agreements, and memorandums of
understanding with third parties, contractors, and agencies are
consistent with applicable laws:

f. decide on changes in the organic structure of NPHIL according to
the development and needs of NPHIL;

g. establish the NPHIL Foundation;

h. receive and approve reports from the Director General on the
progress of NPHIL;

1. draft,adopt, and enforce bylaws for the Board;

j. ensure the proper implementation of this Act; and

k. approve the salary structure of the Director General and the
Deputy Director General.

Section 3.4: Tenure of the Board

a. The President will appoint the non-statutory members of the
Board, and they will serve for a term of three (3) years. All non-
statutory Board members will be eligible for reappointment once.

b. Resignation, Suspension, Removal

1. Resignation

. Anymemberof the Board may voluntarily resign
by submitting a letter of resignation to the
President.

2. A member who has two unexcused absences
within the period of one year will be considered
to have resigned his position on the Board.

3. If a statutory member has two unexcused
absences within the period of one year, the Board
will take appropriate action against such

statutory member.
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11. Suspension
No member of the Board of Directors shall be
suspended except upon the recommendation of a vote
by two-thirds majority of the members of the Board to
the President, provided, however, that a Board
Member shall be suspended for cause.

111. Removal

A member of the Board shall be disqualified or
removed 1f:

. Convicted of any crimes by a competent tribunal
consistent with due process of law; or

2. The member 1s no longer able to perform the
duties due to physical or mental incapacity, as
certified by at least two qualified medical doctors
or psychiatrists; or

3. It 1s discovered that a member has at any time
been convicted of an offense involving
dishonesty, whether in Liberia or elsewhere: or

4. Themember ceases to be a resident of Liberia.

Section 3.5: Board Meeting

a. Time of Meeting: The Board should meet at least once every three
(3) months to conduct business of the Institute.

b. Venue: The Board shall meet at a place that is designated by the
Chairman, provided that it is in Liberia.

c. Leadership: The Chairman of the Board shall preside at meetings.
At the first ever meeting of the Board, members of the Board shall

elect a Vice Chairman, who will preside in the absence of the
Chairman.
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d. Quorum: Simple majority of Board members present at a meeting
of the Board shall constitute a quorum, provided both statutory and
non-statutory members are present.

e. Decision: A vote of a simple majority present at a meeting shall be
required for a decision, except as to those decisions for which a
two-thirds majority of members is required by this Act.

Section 3.6: Committees of the Board

The Board may constitute ad-hoc committees comprising of members of
the Board for investigation 1f necessary and such committee shall cease to
function as soon as its report 1s submitted and i1t shall not require

remuneration to perform its duties.

Section 3.7: Establishment of the National Public

Health Institute of Liberia Foundation

a. The National Public Health Institute of Liberia Foundation 1s

hereby established.
b. The Board shall work with the management of NPHIL, the

Ministry of Health and the Ministry of Finance and Development
Planning to formulate policy and programs for the Foundation.

PART IV: THE DIRECTOR GENERAL AND DEPUTY
DIRECTOR GENERALS

Sectiond.1: Appointment of the Director General

The President shall, upon the passage of this Act, appoint the first
Director General along with the Board of Directors; successive
appointments of the Director General shall be made upon the
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recommendation of the Board of Directors.

Section 4.2: Qualifications of the Director General

The Director General must have the following qualifications:

a. a minimum of a master's degree in public health or a doctorate
degree in biomedical sciences and other related disciplines,
b. aminimum of five years of progressive technical work experience

in a scientific or public health research setting of which a minimum
of 2 years of management experience is required,

c. aperson of integrity,

d. ademonstrated track record of successful grant applications, and

e. aminimum of five (5) public-health related, scientific publications

in peer-reviewed journals.

Section 4.3: Functions of the Director General

The Director General shall:
a. be the administrative head of NPHIL and carry out the day-to-day

functions of NPHIL,

b. reportto the Board,
c. hire qualified, competent and suitable persons as employee below

the rank of Deputy Directors General through a competitive
vetting process pursuant to organizational structure of NPHIL,

d. be responsible for delivering on the agreed mandate of NPHIL as
determined by the Board in the terms of this Act,

e. formulate and develop internal rules and directives for an efficient
and effective administration of the institute,

f. effectively organize and maintain staff,

g. be responsible for ettective placement of staff' utilization of staff
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and resources to achieve maximum operational results.

sign on behalf of the entity all memoranda of understanding,
contracts and agreements with key stakeholders consistent with
Public Procurement and Concession Commission Act and all other

applicable laws,
be responsible for the 1ssuance of guidelines 1n regards to the

manner in which claims shall be handled,

shall advise the Ministry of Health on health-related challenges 1n
[1bena,

prepare the annual budgets, strategic and operational plans of the

Institute, and submit to the Board for approval,
serve as a non-voting member and the Secretary of the Board,

exercise all powers in conformance of any such duties as may be
delegated or assigned by the Board or the Minister,

shall lead the preparation of the annual report of the Institute to be
submitted to the Minister in January of each year, and

ensure the proper implementation of this Act.

Section 4.4: Tenure of the Director General

The Director General shall serve for a term of five (5) years. He or she will
be eligible for reappointment once.

1. Resignation
The Director General may voluntarily resign by

submitting a letter of resignation to the President,

provided that he or she gives three months' notice

prior to the date of his or her resignation.

1. Suspension
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The Director General shall be suspended by the
President for cause upon the recommendation of a
vote by two-thirds majority of the members of the
Board.

The Director General shall be removed if:

. foundtobe grossly inefficient;

2. foundto be corrupt;

3. convicted of any crime by a competent
tribunal consistent with due process of law;

4. 1ndicted by the government of Liberia or any
other country for a crime;

5. no longer able to perform the duties due to
physical or mental incapacity, as certified by a
qualified psychiatrist or medical doctor:;

6. engages in acts that are undesirable to public
interest and undermine principles of good
governance;

7. 1tisdiscovered that he or she has at any time been
convicted of an offense involving dishonesty,
whether in Liberia or elsewhere: or

8. nolongerdomiciledin Liberia.

111. Removal

Section 4.5: Appointment of the Deputy Directors General

The Board shall recommend three persons for each of the Deputy
Directors General positions who shall be of credible character and who
shall meet all the requirements for each of the two Deputy Directors
General positions to the President for appointment; provided that such
recommended persons shall be products of a competitive vetting process
open to all Liberians.

Notwithstanding the foregoing, the President shall appoint the first
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Deputy Directors General along with the Director General and the
Board in the formative stage.

Section 4.6: Tenure of the Deputy Directors General

The Deputy Directors General shall each serve for a term of four (4) years.
They shall each be eligible for re-appointment once.

4.7: Qualifications of the Deputy Director General of Technical
Services

The Deputy Director General of Technical Services shall have the
following qualifications:

a. aminimum of MD, PHD, DRPH with experience in public health;

b. aminimum of five years' work experience in a scientific or public
health research setting

c. apersonofintegrity;

d. ademonstrated track record of grant applications; and

e. aminimum of five (5) public-health related, scientific publications
in peer-reviewed journals.

4.8: Qualifications of the Deputy Director General of
Administration

The Deputy Director General of Administration must have the following
qualifications:

a. aminimum of a master's or advanced degree or its equivalent in
business administration, law or related disciplines;

b. a minimum of five years' work experience in a financial or
administrative capacity;

c. apersonofintegrity; and
d. ademonstrated track record in management of grants.
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4.9: Functions of the Deputy Director General for Technical Services

The Deputy Director General for Technical Services shall:

A

b.
C.
d.

f.

serve as chief scientist for the NPHIL;

actin the absence of the Director General;

report to the Director General;

serve as supervisor for all technical or science departments
pursuant to organizational structure of NPHIL ;

be responsible for delivering on the agreed mandate of NPHIL as
determined by the Board in the terms of the technical aspects of
this Act; and

perform all other functions as assigned by the Director General.

Section 4.10: Functions of the Deputy Director General for

Administration

The Deputy Director General for Administration shall:

d.

act as Director General in the absence of both the Director General

and Deputy Director;
General of Technical Services

report to the Director General;

serve as supervisor for the financial and administration
departments pursuant to organizational structure of NPHIL;

be responsible for delivering on the agreed mandate of NPHIL as
determined by the Board in the terms of the administrative aspects
of this Act; and

perform all other functions as assigned by the Director General.
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kSecl;mngsll] Resignation, Suspension and Removal of Deputy
Directors General

d.

Resignation

The Deputy Directors General may voluntarily resign by
submitting a letter of resignation to the Board.

Suspension

The Deputy Director Generals shall be suspended by a vote of two-
thirds majority of the members of the Board for cause.

Removal

A Deputy Director General shall be removed if:

1.
2
3.

Found to be grossly inefficient;

Found to be corrupt;

Convicted of any crime by a competent tribunal
consistent with due process of law;

Indicted by the government of Liberia or any
other country for a crime;

No longer able to perform duties due to physical
or mental incapacity as certified by at least two
qualified medical doctors or psychiatrists;
Engages in acts that are undesirable to public
interest and undermine principles of good
governance;

[t1s discovered that he or she has at any time been
convicted of an offense involving dishonesty,
whether in Liberia or elsewhere: or

No longer domiciled in Libernia.
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PART V: FINANCIAL PROVISIONS

Section 5.1: Funding

d.

The NPHIL shall be funded through:

1. budgetary allocation,

11. fees from sale of research products,

1. grants and donations,

iv.  indirect costs/institutional charges on all grants,
V. consulting and services fees,

vi.  cooperative agreements with other governments,

vii.  intellectual property including patents,
viii.  NPHIL Foundation,

1X. investment, and

X. any other lawful means.

b. All funds to be generated by NPHIL as listed in a (i-vii1) of this

Section shall be declared 1n its proposed budget to the Ministry of
Finance and Development Planning and the Ministry of Finance
and Development Planning shall in turn determine the percentage
to be remained with the NPHIL provided it shall not be less than
fifty percent (50%) or more than seventy percent (70%) of such
declared amount and that further this will not apply to grant of
project donations;

The NPHIL shall use the allocated amount for the purpose of
mstitution building, infrastructures, equipment, training programs
and scholarships, and contribution through the foundation to school
and 1nstitutes of health and medical education in Liberia and others
consistent with 1ts mandate in this Act.
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Section 5.2: Annual Budget

a. The Director General shall prepare and submit to the Board for
approval an annual budget for the ensuing year which the Board
shall approve and subsequently submit to the Minister of Finance
and Development Planning.

b. The budget must include details of NPHIL income and
expenditure for the current and two subsequent years including
actual from the past year. The budget must include detailed and
comprehensive estimates of the current year's known and
anticipated income and expenditure and a projection of income
and expenditure for the next financial year as well as the following
year along with carried forward balances or as required under the
budget law.

Section 5.3: Procurement

The operation of the NPHIL shall be in accordance with the Public
Procurement and Concessions Commission Act, as amended and

reinstated in 2010.

Section 5.4: Accounts and Audit

a. NPHIL shall keep up-to-date and accurate accounting and
financial records, which shall conform to laws, applicable statutes

and regulations.

b. Subject to the Board's approval, NPHIL will open and maintain
accounts with the Central Bank of Liberia and any other reputable
local bank for purpose of carrying out its affairs.
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d.

The Director General shall submit the account of NPHIL to the

Board who shall from time to time commission audit(s).

NPHIL is subject to the audit of the General Auditing

Commuission.

Section 5.5: Report

d.

The Director General shall submit quarterly and annual report

consisting of financial and programmatic information to the Board

for onward submission to the Minister.

The Director General shall submit other reports as may be
requested by the Minister from time to time on specific issues,

programs, or periods.

The Director General is required to submit a written report to the
Minister, followed by oral briefing within forty-eight (48) hours of
submission of such written report, on significant findings from

studies or epidemics that may inform or influence policy
decisions.

PART VI: MISCELLANEOUS PROVISIONS

Section 6.1: Intellectual Property

Ownership of intellectual property generated by persons employed by
NPHIL during the course of their engagement with NPHIL shall vest in

the Institute.
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Section 6.2: Confidentiality

a. All patent related research information or findings, processes,

research, techniques, or plans shall be kept confidential, except as
provided herein.

b. All information received by the relevant parties herein shall be
kept confidential.

c. Members of the Board of Directors, the Director General, officers,
employees, and staff of NPHIL shall treat all information obtained
in the course of their employment and/or engagement with NPHIL
strictly confidential, not to be disclosed to any third party, and shall

not use it for any other purpose other than for the purpose of this
Act.

d. NPHIL shall ensure that its officers, employees, and all associates
treat partners' information as confidential.

e. Except as provided under paragraph (a) above, nothing in this
Section shall be construed as an exception to the provisions and
intent of the Public Information Act of 2010, or defeating the
information sharing intent of this act.

Any breach of the above Confidentiality provision shall be punishable

In accordance with the Public Health Law and/or the Penal Law of

Liberia or theiramendatory Acts.
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PART VII: TRANSITIONAL PROVISIONS

Section 7.1: Transfer of Property

As of the effective date of this Act, all properties and assets of the
Emergency Operations Center, National Reference Laboratory, and
Disease Prevention and Control Unit of the Ministry of Health, and the
National Research Institute (also referred to as the Liberia Institute for
Biomedical Research), shall be transferred to the NPHIL.

Section 7.2: Transfer of Employees

a. As of the effective date of this Act, employees of the Emergency

Operations Center, National Reference Laboratory, and Disease
Prevention and Control Unit of the Ministry of Health, and the
National Research Institute (also referred to as the Liberia

Institute for Biomedical Research) shall be transferred to NPHIL
subject to the Civil Service requirements.

b. Any person transferred to NPHIL shall:

L.

11.

11.

1V.

sign the Professional Ethics and Code of Conduct of
NPHIL prior to assuming duties or within thirty (30)
working days after the effective date of the Act:

sign the Employee Handbook of NPHIL prior to
assuming duties or within thirty (30) working days
after the effective date of the Act;

be subject to the Human Resource Management
Manual of NPHIL, the Professional Ethics and Code

of Conduct of NPHIL and related regulations and to
the administration of NPHIL:

no longerbe a civil servant: and

sign employment contracts with NPHIL in line with
the Decent Work Act.
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2016

FIFTH SESSION OF THE FIFTY-THIRD
LEGISLATURE OF THE REPUBLIC OF LIBERIA.

SENATE’S ENGROSSED BILL NO. 24 ENTITLED:

AN ACT TO ESTABLISH THE NATIONAL PUBLIC
HEALTH INSTITUTE OF LIBERIA.

On Motion, Bill read. On Motion, the Bill was adopted on its

first reading, and sent to Committee Room on Thursday,
September 8, 2016 at the hour of 12: 55 G.M.T.

On Motion, Bill taken from the Committee Room for its

second reading. On Motion, under the suspension of the rule,
the second reading of the Bill constituted its third and final

reading and the Bill was adopted, passed into the full force of

the law and ordered engrossed today, Tuesday, September 29,
2016 at 12:20 G.M.T.

-
I L

SECRETARY, LIBER{A) SENATE, R.L.
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2016

FIFTH SESSION OF THE FIFTY-THIRD
LEGISLATURE OF THE REPUBLIC OF LIBERIA.

HOUSE’S ENDORSEMENT TO SENATE’S ENGROSSED
BILL NO. 24 ENTITLED |

AN ACT TO ESTABLISH THE NATIONAL PUBLIC
HEALTH INSTITUTE OF LIBERIA.

On Motion, Bill read. On Motion, the Bill was adopted on its

first reading, and sent to Committee Room on Tuesday,
November 15, 2016 at the hour of 13:34 G.M.T.

On Motion, Bill taken from the Committee Room for its
second reading. On Motion, under the suspension of the rule,
the second reading of the Bill constituted its third and final
reading and the Bill was adopted, passed into the full force of

the law and ordered engrossed today, Friday, December 8.
2016 at 18:01 G.M.T.

I/LL‘! " ', ) S5
CHIEF CLERK, HOUSE OF REPRESEN{ 4
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2016

ATTESTATION

AN ACT TO ESTABLISH THE NATIONAL PUBLIC HEALTH
INSTITUTE OF LIBERIA.

- i e,
VICE PRESIDENT OF P&¥ REPUBLIC OF 1B

’RESIDENT OF THE SENATE

| -
TV 4,

| —_!l'/’

HE SECRETARY, LIBERIAN SENATE

b

, HOUSE OF REPRESENTATIVES

THE SPEAKER

.. " ¢/
/ q ‘!.g‘\’ RS LIZS
THE CHIEF CLERK, HOUSF OE REPRESENTATIVES
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The Liberian Senate

Secretury of the Senate CAPITOL BUILDING, CAPITOL HILL, MONROVIA, LIBERIA

WEST AFRICA

FIFTH SESSION OF THE FIFTY-THIRD
LEGISLATURE OF THE REPUBLIC OF LIBERIA.
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